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NAWL’s office is located on the unceded, unsurrendered territory
of the Algonquin Anishinaabe people, the traditional stewards of
this land since time immemorial. As a feminist organization, we
must always reflect on the ways in which our work can both
challenge and reinforce systems of oppression, including colonialism.

It is important that we try to ground this work in the values of
intersectionality, lived experience, and traditional knowledge,
recognizing the historic contributions of Indigenous People and
communities while continuing to foster these relationships into the
future. Indigenous women, girls, Two-Spirit, and gender-diverse
people are essential partners in our work to challenge unjust and
inequitable systems and institutions. This is especially true of our
efforts to end gender-based violence, secure access to reproductive
rights, and ensure economic security and prosperity for marginalized
women.

Colonialism, both past and present, continues to subject Indigenous
women, girls, Two-Spirit, and gender-diverse people to
disproportionate rates of violence, abuse, and harm. NAWL remains
deeply committed to working in solidarity with Indigenous
communities and women’s organizations to bring justice to the issue
of missing and murdered Indigenous women and healing to affected
families and communities. 

We recognize that allyship, accountability, and solidarity are
necessary pillars of decolonization and reconciliation and we
remain dedicated to upholding these values in our relationships
with First Nations, Inuit and Métis people and communities.

LAND ACKNOWLEDGEMENT



LETTER FROM THE CO-CHAIRS

We are honoured to share NAWL’s 2026–2030 Strategic Plan — 
a roadmap shaped by NAWL’s values and the urgent realities
facing many women in Canada today.

Much has improved since a brave group of women rallied to
create NAWL in 1974, years before the Canadian Charter of
Rights and Freedoms guaranteed equality and rights for women
in the Constitution. Yet, at a time when global economic, political
and social shifts are threatening women — particularly
Indigenous women, Black and racialized women, migrant
women, disabled women and women living in poverty, as well as
members of 2SLGBTQIA+ communities, NAWL’s mission has
never felt more urgent. Building on NAWL’s historic
achievements, this plan reflects our commitment to meeting the
moment with the same clarity, courage and determination as
our founders.

Over the next five years, our vision is to strengthen NAWL’s role
as a national leader in advocating for feminist law and policy
reform while continuing to mobilize and support the broader
movement.

We see NAWL becoming even more intentional in
how it engages lawmakers, collaborates with
community partners, and amplifies the voices of
those most affected by inequitable laws and policies.



We are equally committed to nurturing the internal conditions
that allow this work to flourish: inclusive governance, a strong
and values‑rooted organizational culture, and diversified,
resilient funding.

We invite you to join us in bringing this vision to life: Sign up to
receive our newsletter and follow us on social media! NAWL’s
mission is just as urgent today as it was 50 years ago. Together,
we can ensure that Canada’s laws and policies truly advance
substantive equality and realize the human rights of us all.

Elin Miller & Sarah Sinclair
Co-Chairs, National Steering Committee

This is a moment to consolidate our strengths,
deepen our partnerships, and invest in the
long‑term health of the organization.

LETTER FROM THE CO-CHAIRS



ABOUT NAWL

NAWL’S VISION

Canada's laws and policies actively protect and advance
substantive equality for all women in Canada. 

NAWL’S MISSION

NAWL advances gender equality in Canada through law
reform advocacy, legal education, research, and litigation,

primarily at the federal level. 

NAWL’S THEMATIC PRIORITY AREAS

NAWL's priority areas include, but are not limited to,
ending violence against women, fighting for reproductive

justice, and advancing women’s economic security and
prosperity. 

The National Association of Women and the Law is an award-
winning organization dedicated to advancing women’s rights in
Canada through feminist law reform advocacy.

Since its creation over 50 years ago, NAWL has contributed to
major milestones for gender equality, including in the areas of
criminal, family, health and constitutional law.



NAWL’S VALUES

We address and challenge all forms of oppression that affect
women in intersecting, compounding and distinct ways. These
systems of oppression take many forms, including patriarchy,
gender norms, white supremacy, xenophobia, ableism, ageism,
homophobia, transphobia, classism, and colonialism. 

ANTI-OPPRESSION

We recognize that colonialism, both historical and ongoing,
continues to subject Indigenous women and girls to violence,
harm, and socio-economic disadvantage. We are committed to
advancing decolonization in all aspects of our work and to
working in solidarity with Indigenous women’s organizations and
communities. 

RECONCILIATION

Our organization and our work are rooted in intersectional
feminism and human rights, informed by the values of anti-
oppression, reconciliation, gender inclusion and allyship &
responsibility. 



NAWL’S VALUES

We use the term women inclusively. Further, we recognize that
patriarchy and gender-based discrimination impact the rights,
dignity, and well-being of not only cisgender women but also of
transgender, Two-Spirit, gender non-binary and gender-non-
conforming individuals. We seek to act in solidarity with
organizations advancing substantive equality and gender justice
broadly defined.

GENDER INCLUSION

As a legal organization, we are committed to partnering with
other feminist, Indigenous, and social justice organizations in a
manner that recognizes our own privilege and power. We aspire
to be good allies: to listen, to foster mutual respect and to
amplify the voices of those in our movements and communities
that have been historically silenced or disadvantaged. This
requires us to be generous with our own expertise and to value
the distinct expertise and experiences of allies working alongside
and with us to advance substantive equality in Canada.

ALLYSHIP & RESPONSIBILITY



Now, 
more than ever,
NAWL and our
allies must be bold,
clear and focused
to ensure women’s
rights are protected
and advanced in
Canada.



OUR STRATEGIC PRIORITIES

To advance its mission in a shifting landscape, NAWL has
identified three strategic priorities:

01 Advance Transformative
Initiatives

Mobilize and Support the
Feminist Movement

Sustain and Strengthen
our Organization

02

03



To advance transformative initiatives, NAWL must sharpen its
strategic focus and intentionally align its expertise, advocacy, and
resources toward the legal and policy opportunities where it can
have the greatest impact. This requires a clear framework for
how NAWL identifies priorities, engages community, and
advances feminist law reform in ways that are both responsive to
immediate threats and capable of driving long-term systemic
change.

Driving systemic legal and policy change

STRATEGIC PRIORITY 1:

Women’s equality is at great risk in Canada and the world. The
current legal and policy environment is marked by urgency and
sustained pressure, increasing the risk of reactive or fragmented
advocacy. At a time of heightened legal and political challenges
to women’s rights, NAWL must influence the direction of
national policy debates and ensure that women's voices are
central to lawmakers in Canada.

ADVANCE
TRANSFORMATIVE 
INITIATIVES



STRATEGIC GOAL 1.1:

Develop and apply a clear theory of change that strengthens
NAWL’s strategic advocacy and demonstrates its contribution
to long-term systemic change.

STRATEGIC GOAL 1.2:

Implement a strategic process for setting short, medium, and
long-term advocacy priorities, aligning organizational action
with emerging legal and policy opportunities.

STRATEGIC GOAL 1.3:

Deepen engagement with lawmakers and public servants,
offering evidence-based, intersectional feminist analysis to
inform laws and policies affecting women’s rights.

STRATEGIC GOAL 1.4:

Advance community-informed and intersectional feminist
advocacy to strengthen NAWL’s impact on law and policy
reform in Canada.

Advance Transformative Initiatives

STRATEGIC PRIORITY 1:



STRATEGIC PRIORITY 2:

The global economic, political and social shifts are threatening
women – particularly Black, racialized, Indigenous, queer and
disabled women. NAWL has a unique role in advancing
substantive equality as part of a broader movement. Now more
than ever, NAWL and our allies must be bold, clear and focused to
ensure women’s rights are protected and advanced in Canada.

As a national advocacy organization, NAWL must remain
intentionally grounded in the lived experiences of women most
affected by inequitable laws and policies. This requires
organizational choices that prioritize collaboration not only as a
strategy for advancing shared advocacy goals, but also as an
essential practice for expanding NAWL’s own understanding and
application of intersectional feminism, decolonization, and
movement accountability. 

Strengthening collective feminist power

MOBILIZE AND
SUPPORT THE FEMINIST
MOVEMENT 



STRATEGIC GOAL 2.1:

Prioritize collaborative networks rooted in shared decision-
making and collective action, led by women and communities
most impacted by oppressive and inequitable laws and policies.

STRATEGIC GOAL 2.2:

Strengthen accountability to the feminist movement through
transparent and accessible communication about NAWL’s law
and policy reform work, ensuring its advocacy remains grounded
in community realities and responsive to shared priorities.

STRATEGIC GOAL 2.3:

Rebuild a strong and sustainable presence on campuses across
Canada, particularly among law students, to foster emerging
feminist legal leadership.

STRATEGIC GOAL 2.4:

Deepen NAWL’s understanding and application of intersectional
feminist thinking through diversity, inclusion, and decolonized
practices. 

Mobilize and Support the Feminist Movement

STRATEGIC PRIORITY 2:



SUSTAIN AND
STRENGTHEN OUR
ORGANIZATION

STRATEGIC PRIORITY 3:

Funding policy shifts and broader economic instability pose risks
to both the operating environment and the long-term
sustainability of feminist advocacy organizations like NAWL.
Strong internal relationships, stable and diverse funding, and
reliable decision-making structures are central to our resilience
in navigating the challenges ahead. Expanding how we are
funded strengthens our independence and capacity. 

Building the foundation for long-term resilience

Intentional investment in organizational structure, governance,
and culture presents an opportunity to strengthen NAWL’s long-
term resilience and effectiveness. Following a period of rapid
growth after years without paid staff, this moment allows NAWL
to consolidate systems, clarify roles, and embed values-based
decision-making that will support the organization through
periods of change. Strengthened internal capacity will enable
NAWL to respond strategically and sustainably in a complex and
shifting political, economic, and social environment. 



STRATEGIC GOAL 3.1:

Structure governance, staffing, and decision-making processes
to intentionally support inclusive participation and reflect the
diversity of communities across Canada.

STRATEGIC GOAL 3.2:

Cultivate a strong, supportive organizational culture rooted in
NAWL’s values, enabling staff, board members, and volunteers to
thrive and collaborate effectively.

STRATEGIC GOAL 3.3:

Diversify funding sources to include unrestricted and longer-
term funding in order to strengthen resilience, innovation, and
independence in advocacy.

STRATEGIC GOAL 3.4:

Strengthen systems for recruitment, retention, mentorship, and
succession planning to ensure long-term organizational
continuity and leadership development.

Sustain and Strengthen our Organization
STRATEGIC PRIORITY 3:



JOIN THE
MOVEMENT!

Learn more at nawl.ca

Get in touch at contact@nawl.ca

Connect on Facebook, Instagram & LinkedIn

Stay up to date on law reform initiatives

https://nawl.ca/
mailto:contact@nawl.ca
https://www.facebook.com/nawlanfd
https://www.instagram.com/nawl.anfd/
https://www.linkedin.com/company/nawl-anfd
https://lp.constantcontactpages.com/su/a9xwH0r/NAWLnewsletter


It requires persistence, vision, and
the courage to challenge

entrenched structures, knowing that
each step forward builds

momentum for generations to
come. Through decades of

dedication, NAWL’s work has
transformed laws, shifted societal
attitudes, and opened doors that

once seemed permanently closed. 

To witness this enduring
commitment and the profound
difference it continues to make,

please watch the ‘Rightfully Hers’
mini documentary, created for

NAWL’s 50th anniversary, which
celebrates f ive decades of

unwavering advocacy and legal
leadership. 

Systemic change is
the foundation of

lasting justice. 

https://nawl.ca/rightfully-hers/
https://nawl.ca/rightfully-hers/
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