
The Time for Pay Equity is Now!
A Call For Action

More than 25 years after the adoption of the Canadian Human Rights Act, women working full-time still 
earn on average 72 cents for every dollar a man earns. Women of colour, Aboriginal women and women 
with a disability face even greater levels of discrimination in the labour market, reflected in lower pay 
and worse working conditions. 

Women’s work has always been undervalued and underpaid, and so has the work of men from 
disadvantaged groups. This discrimination is a violation of human dignity and is a major factor in 
women’s poverty, financial dependency and vulnerability. It results in smaller pensions and disability 
benefits, a loss of autonomy and an erosion of  one’s ability to participate fully in society.

The current federal pay equity law does not work. The process is too long, too costly and extremely 
frustrating. It relies on complaints by individuals about unequal pay, which take years to resolve. 
Thousands of women who are entitled to pay equity have yet to see any compensation. The situation is 
so serious that a United Nations committee has called on the Canadian government to take action and 
accelerate the implementation of equal pay for work of equal value.

In May 2004, the federal Pay Equity Task Force released its important report entitled Pay Equity: A New 
Approach to a Fundamental Right. The Task Force has recommended that the federal government:

1. Recognize that pay equity is a fundamental human right.
2. Adopt a new proactive pay equity law that will cover women as well as workers of colour, 

Aboriginal workers and workers with disabilities.
3. Require that all federally regulated employers adopt a pay equity plan that will include all 

workers whether they work full or part-time, temporary or casual.
4. Require employers, unions and workers representatives to examine pay systems to make sure 

they are based on the principle of equal pay for work of equal value, prepare plans in a defined 
time frame and maintain pay equity over time.

5. Establish a new Pay Equity Commission and a Pay Equity Tribunal.

We call on the federal government to immediately implement the recommendations of the Pay 
Equity Task Force.

Justice delayed is justice denied.


